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1. Leadership Styles:

e Autocratic: Leader makes decisions independently without input from others.
e Democratic: Leader involves team members in decision-making processes.
e Laissez-Faire: Leader gives team members freedom to make decisions.

2. Qualities of a Good Leader:

e Communication: Ability to convey ideas clearly and listen effectively.

Integrity: Acting with honesty and ethical behavior.

Empathy: Understanding and considering others' perspectives.

Decision-making: Making sound judgments for the team's benefit.

Adaptability: Being flexible and open to change.

3. Motivation Theories:

e Maslow's Hierarchy of Needs: Individuals are motivated by fulfilling basic needs before
higher-level needs.

e Herzberg's Two-Factor Theory: Hygiene factors prevent dissatisfaction, while motivators
lead to satisfaction.

e Expectancy Theory: Motivation is influenced by an individual's belief in their ability to
perform tasks and achieve desired outcomes.

4. Strategies for Motivating Teams:

Recognition and Rewards: Acknowledge and appreciate team members' efforts.

Setting Clear Goals: Define specific, achievable objectives to work towards.

Providing Development Opportunities: Offer training and growth prospects.

Creating a Positive Work Environment: Foster a culture of trust, collaboration, and
support.
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5. The Role of Leadership in Motivation:

Inspiration: Leaders set an example and inspire their team members.

Support: Leaders provide guidance and resources to help individuals succeed.
Feedback: Constructive feedback motivates improvement and growth.
Encouragement: Leaders boost morale by recognizing and celebrating achievements.

By combining effective leadership styles with motivational strategies, organizations can create a
positive and engaging work environment that fosters productivity and success.
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