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1. What Is a Practicum?

e Definition — A supervised, real?world learning placement where students apply classroom
knowledge to professional tasks.

e Typical Settings — Schools, hospitals, NGOs, businesses, government agencies, research
labs, or any organization related to the field of study.

e Duration — Ranges from a few weeks to an entire semester (often 120—-2407hours).

2. Core Objectives

Objective Why It Matters
Apply Theory Turns abstract concepts into tangible skills.

Develop Professional Competence Builds workplace etiquette, communication, and teamwork.

Cultivate Critical Thinking Encourages problem?solving in authentic contexts.
Reflect on Learning Helps students integrate experience with academic goals.
Network Creates contacts for future employment or mentorship.

3. Key Components of a Practicum

Placement Site — Organization that hosts the student and provides meaningful tasks.
Supervisor/Mentor — Professional who guides, evaluates, and gives feedback.
Learning Plan — Written agreement outlining goals, responsibilities, and timelines.

A

Documentation
o Daily/weekly logs
o Project reports or case studies
o Portfolio of work samples
5. Assessment
o Formative (ongoing feedback)
o Summative (final evaluation, grades, or certification)
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4. Preparing for a Successful Practicum

Step Action Items

1. Self?

Identify strengths, skill gaps, and career interests.
Assessment

2. Research Sites Review mission statements, projects, and student reviews.

3. Application Tailor resumé & cover letter; highlight relevant coursework.

Use SMART criteria (Specific, Measurable, Achievable, Relevant, Time?
4. Set Goals

bound).
5. Orientation Attend any pre?placement training; clarify expectations with the supervisor.

5. On?Site Practices

e Professionalism — Punctuality, dress code, respectful communication.

e Active Learning — Ask questions, request varied tasks, volunteer for projects.

e Time Management — Prioritize assignments; use tools like Kanban boards or calendars.

e Collaboration — Participate in team meetings, share ideas, and provide constructive
feedback.

e Ethics & Confidentiality — Follow the organization’s policies on data handling and privacy.

6. Reflective Practice

1. Daily Journaling — Note tasks performed, challenges faced, and lessons learned.
2. Mid?Term Review — Meet with the supervisor to discuss progress and adjust goals.
3. Final Reflection

o Summarize achievements vs. objectives.

o Highlight new competencies and areas for further development.

o Connect experience to future career plans.

7. Evaluation & Grading

Assessment Type Description
Supervisor Rating Evaluates professionalism, skill acquisition, and contribution.

Self?Assessment Student rates own growth using the original learning plan.
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Assessment Type Description

Portfolio Review Examines artifacts (
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